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Territorial Acknowledgement
The Chilliwack School District acknowledges that we are privileged to live, 

learn and play on the unceded traditional territory of the Ts'elxwéyeqw, 

Semá:th, and Pil'alt.



What Can Land Acknowledgement Do

• It can be a gesture of respect and 

recognition of contemporary Indigenous 

peoples as well as their ancestors.

• It can address the broader invisibility and 

socialized stereotypes that Indigenous 

peoples experience within Western 

societies.

• It can spread public awareness of the 

histories, experiences and 

intergenerational resilience of Indigenous 

peoples.

• It can be a personal commitment to 

building relationships with Indigenous 

communities.

• It can support truth-telling and 

reconciliation efforts and actions.

• It can be a reminder that colonization is 

an ongoing process.

• It can be a start to becoming a good ally.



What Aligned WHYs Look Like | Simon Sinek

https://youtu.be/BG1c2gaeSF4
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Part Eight: Alignment for Successful Implementation

• NEW! Implement a 90-day assessment cycle with schools and district department to formally 
assess progress on the Strategic Plan. (New for 2022/23)

• Schools and departmental strategic plan alignment. (Completed for 2021/22)
• Creation of ‘Continuous School Improvement Alignment Assessment’. (Utilized by 70% of 

schools in 2021/22)
• Regular public reporting on Strategic Plan progress at Board of Education meetings. 

(Implemented in 2021/22)
• Cultivate a commitment to action called the Responsibility Assignment Matrix (or RACI Matrix). 

(Piloted in 2021/22)
• A social media campaign that highlights examples of Strategic Plan actions. (Implemented in 

2021/22)

FESL Report Page Connection: 17



90 Day Cycle Purpose:

• To galvanize efforts 
around an aligned goal 
that moves our Strategic 
Plan forward.

Requires:

• Collective Responsibility.

• A focused collection of 
evidence - regular, 
ongoing feedback.



90 Day Cycle – Survey

• What will be your focus for 
the first 90 Days?

• What does your team want 
to accomplish?

• How will you know if you 
have been successful?

• What resources will you 
need to prioritize this work?





Learning Services - Curriculum



Coming Up:

• October – CBIEP
• November – May Achievement Data
• December – Indigenous Learning (Cultural Competency)
• January – Small Group Instruction
• February – UDL
• March – Transitions
• April – Indigenous Learning (Equity Scan)
• May – Indigenous Learning (Showcase)
• June – Looking back/Looking forward

Looking Ahead

Breakout meetings discussion this month:
- Growth Plans


