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PoLicy 530 LEADERSHIP APPOINTMENTS AND ASSIGNMENTS

With regards to leadership positions throughout the district, the Board requires that every effort
is made to appoint the best qualified candidates using a competitive, open and transparent
process. Where appropriate, selection processes will include consultation with partners.

Roles and Responsibilities

The Board:

The Board believes that the appointment of persons to senior district leadership positions is
the responsibility of the Board.

The Board shall interview, select and appoint the Superintendent.

The Board shall interview, select and appoint the Secretary-Treasurer, upon the
recommendation of the Superintendent.

The Board shall appoint the Assistant Superintendents, Directors, and Assistant Secretary
Treasurer, upon the recommendation of the Superintendent.

The Board shall appoint Principals and Vice-Principals to the District, upon the
recommendation of the Superintendent.

The Superintendent:

The Board delegates to the Superintendent the responsibility for hiring all other district level
supervisors and managers.

The Superintendent will report to the Board the assignments and reassignments of Principals
and Vice-Principals.
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