
CALENDAR 
JOURNEY





Chilliwack School District 
(SD33) started its move to a 
two-week spring break in 2012, 
with discussions happening in 
April 2012 and a final decision 
made in May 2012 to 
implement it for the 2012-2013 
school year, effectively shifting 
to a two-week break that year, 
a change that became more 
common across BC districts. 



• Board Approved for 2012-2013 school 
year

• 25 hours per 10 month permanent 
employee 

• Start discussions with CUPE in Jan/Feb

• Each year we sign an LOU with CUPE

• FAQs are created

SPRING BREAK MINUTES/HOURS



BC School 
Calendar 
Regulation

⚬ Days in session
⚬ Vacation period (including winter & spring break)
⚬ Hours of instruction (minimums are required)

Boards must submit calendars to the Minister 
by March 31

School Calendars must Include:

Provide an opportunity for parents and 
employees to comment

⚬ 878 hours – Elementary
⚬ 952 hours – Middle & Secondary

Instructional hours for 2025 – 2026 school year

Boards must schedule at least one non -
instructional day focused on Indigenous 
worldview and enhancing student 
achievement



Collective Agreement 



Spring Break Regulation 
& Calendar Collective Agreement

Because Article D22.5 hard caps a one week Spring Break 
and D23 caps instructional hours.

The District must adjust the length of the school days to 
remain compliant when adopting a two week Spring Break.



November 3, 2017
CTA filed a step 2 
grievance which 
proceeded to a step 3 
grievance and then a 
referral to arbitration on 
April 6, 2018 stating the 
District was in breach of 
Articles D 22 & D 23

February 27 - 28, 2019
Arbitrator Elaine 

Doyle was appointed 
and would be 

responsible for 
rendering a decision

CTA Grievance



Starting in the fall of 2019 the parties (CTA & Employer) will meet to discuss the 
School Calendar for each subsequent school year.

The discussion will identity the parameters of the school year, specifically what hours 
of the article in the Collective Agreement will require modification with regards to 

Articles D 22 & D 23.

The parties agree that it is necessary to meet obligations and recognize that in order 
to achieve compliance the parties recognize that amendments will be required to 
provisions of the Collective Agreement for the duration of a specific school year.

The Decision...



The Decision...

The difference will be resolved by Arbitrator Doyle on the basis that she will select 
which model will be utilized.

The agreement will then be in effect until the parties have opportunity to bargain 
amendments to Article D 22 & D 23 in the Collective Agreement.

If by December 31st of every year the parties have not reached agreement on the 
necessary amendments to the Collective Agreement in order to implement a School 

Calendar each party will set out a proposed calendar.



The Decision...
Because the two-week Spring Break exists through negotiated Letters of 

Understanding, and the particulars of an arbitration to have discussions regarding 
the School Calendar as it relates to the two-week Spring Break—including whether it 
should continue, be modified, or be removed—this matter directly impacts Articles 
D.22 and D.23 of the Collective Agreement. As such, it is a labour relations matter, 

and discussion in a public forum would be considered bargaining in public.

The Superintendent, in collaboration with Human Resources, is responsible for 
bringing forward a compliant School Calendar for Board approval prior to March 31st 

each year, once labour discussions with the CTA have been completed.



Currently, we have the 
potential for a 5 year School 

Calendar
LOU Signed

2024 - 2025

2025 - 2026

2026 - 2027

2027 - 2028

2028 - 2029

2029 - 2030

2030 - 2031

2031 - 2032

5 Year



Ministry only approves in a 
three year cycle

Current

already approved 
2026 - 2027

March 31, 2027

2027 - 2028

2028 - 2029

2029 - 2030

March 31, 2030

2030 - 2031

2031 - 2032

District would submit 



Professional 
Development Days

• 5 in total and one 
School Based day

Assessment & 
Evaluation Days

• Three in total
• Assessment and 

Evaluation 
Framework for the 
day have been 
created 

Early Dismissal

• Three in total
• LOU created each 

January for the 
upcoming school 
year with the CTA for 
consistency across 
the School District



THANK YOU
Questions?
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